Bear Healing Lodge ~ . . Collective Discomfort /\/\
Our Story / Collective Conscioushess In journeying through learning about .‘b

the Canadian history of colonization

We, Caroline Foster-Boucher, Colleen Wadlng into the discomfort of SyStemiC discrimination of Indigenous peoples, BHL members

Maykut, Sydney Bremner (Faculty of Nursing), and _eXperienced an upexpepted rollercoqster of
Jody Nelson (Library) represent a group of faculty, mte_nse emotions including anger, gunt,.
students, and alumni from Edmonton, Canada, anxiety, an.d s.adness. Mempers recognized
who have been charged by our Faculty of Nursing that a continuing sense qf dlscomfort qnq
to forge a path forward in addressing Canada’s unsettlement was indicative of their shifting
Truth and Reconciliation Commission’s Calls to understandings of Indigenous people’s
Action. We were honoured with a Cree name in an experiences and worldviews. It was
Indigenous ceremony: maskwa iyinikwew recognized that the group needed to work

wawkamik, or Bear Healing Lodge (BHL) together to support and challenge each
’ ' other in this necessary and continued state

By wading into collective discomfort as Rt

and attitudes.

earners, we fundamentally shift our
disoourse where Indigenous Scholars. Knowledge - : : Fundamental Shift %g? Q
Keep;rs and white sgttler;J engage in | ’ Id e0 I Ogy fO I d I s ru pt I Ve C h a n g e dS d Collective consciousness Iearnin<59s,:

understanding and dismantling the dominant * Examine one’s own beliefs, values, and

narratives in both nursing education and Iin
post-secondary education systems.

We are seeking ways to:

» Decolonize pedagogies and practice

» Respectfully incorporate Indigenous knowledges
» Support one another in anti-oppressive work

- - attitudes
Im Ove Im e nt tO fOSte I a n t I - ra c I s m a N d p ro Im Ote - Establish a sense of belonging as a collective
» Create a shared identity and purpose for
- transformative potential

e q u Ity I N h eaq Ith care Collective Consciousness is a concept which

" refers to shared beliefs, or understandings or
attitudes that are held by a social group or a
society. People have a sense of belonging and
formulate their identity partially through collective
consciousness. These shared understandings
We dedicate this work to our late Knowledge Keeper, teacher and mentor, Roxanne Tootoosis help people to work together for a common
purpose. Research has shown that learning a skill
can be easier and faster to learn if those learning
it see that others have already learnt it (Kenney,

‘ ’ 2008
e |
- —~

Our collective approach in pursuit of transformative
nursing education for reconciliation aligns with the
UN Sustainable Development Goals: Quality
education; Peace, Justice, and Strong Institutions.
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* \Wade into discomfort as an interactive process
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with Indigenous groups for a just and inclusive nursing profession | and unsettle our own thinking. In doing this
difficult yet vital work together, we hold one

another accountable and support each other; we

Take a picture to

download this l I are developing a collective, anti-oppressive
oster, full list of I I consciousness as we solidify our commitment to

f feren nd =111 MaCEwan this ongoing work.

A S, 2 UNIVERSITY

related resources.



